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Group pushes Springfield to include sexual orientation and gender identity in
protected category

February 22, 2012 | by Paula Morehouse and Justin Haase, KY3 News

SPRINGFIELD -- They're not what state or federal law sees as a class of people fRccommend 0 L
protected from diserimination, but some are pushing for Springfield to create a new

protected classes based on sexual orientation and gender identity, 1

The Mayor's Commission for Human Rights has submitted four proposed draft ¥ Tueet i
ordinances to the Springfield City Council that are designed to add the two

aforementioned groups under the protected classes,
"It's to protect leshian, gay, bisexual, and transgender people, said Stephanie Perkins, Deputy Director of PROMO.

Stephanie Perkins sat on the subcommittee that worked on the drafts, which call for the city to protect the two groups
from housing, public accommodations, and employment discrimination.

Perkins said they just want the same rights as others, "It's because when you get an apartment, you say that you're
roommates. It turns out that your landlord finds out that you're partners and it's totally legal for him or her to evict
you based on that knowledge."

Federal and Missouri state law currently allow protection under seven categories; race, national origin, color, gender,
religion, pregnancy, and disability.

The proposed ordinances would extend beyond both federal and state law,

"Other cities have done that, for example, Columbia has recently done that. So a municipality can do that even though
those aren't federally protected classes,” said Springfield City Manager Greg Burris.

A city ean do it, but it should expect a fight from opponents.

“If I choose not to hire a transgender employee, that's my right. That's my constitutional right and I don't need the
city of Springfield prosecuting me for failing to hire someone like that that I don't want to employ, that T don't think
will fit into my office, and I have a strange suspicion that there's hundreds of other businesses in Springfield that
probably feel the same way," said Dee Wampler, a Springfield defense attorney.

Wampler said this move by the Mayor's Commission is infringing upon the rights of Christians. "When we're told in
our private business, or we're told who ve hire at our churches, that we can hire or not hire certain individuals, 1 think
we're one of the most discriminated classes in American today."

Advurtisement

~Us by Goerle

Chegqg Textbook Rentals

Rent Texthooks & Do The Right Thing
Save Up To $500 And We Plant a Tree
www.Chegg.com

Anesthesia Ski Meeting

Whistler, B.C., Canada March 4-8, 2013.
Register Now!

YAAWW.ITAAS.LOM

1/18/2013



-« “Group pushes Springfield to include sexual orientation and gender identity in protected ca... Page 2 of 2

KY3 Copyright zq{aﬂ,"ad%mgivacy Policy | Terms of Service

Federai Employee Attorney
4 Need helpuvithwaunkEQpkdSPB, OPM or OSC case? Call now. Free consult
www.melvillejohnson.com

http://articles ky3.com/2012-02-22/springfield-city-council 31089147 1/18/2013



